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Abstract: Youth unemployment is a problem that affects developing countries, including Nigeria. Recent research on youths
and their involvement in entrepreneurship activities is gaining ground seriously due to the economic downturn that increases
unemployment. The study's goals include providing suitable suggestions to promote entrepreneurship, problems confronting
youth entrepreneurship, the examination of the role of entrepreneurial education in youth employment, and schemes that boost
youth entrepreneurship. Data was collected from the primary source by using a structured questionnaire. The sample was
selected using a stratified random sampling technique. The target respondents were youths between the ages of 20 and 40 years.
Data was gathered from 220 youth entrepreneurs in Lagos, Nigeria. SPSS and Excel were used to analyse the data. The study
found out parents and family influenced their decision to start a business. Lack of access to finance and financial risks were
found to be significant demotivators for youths against starting up a business. Education was seen to support the
entrepreneurial careers of the respondents. The study also showed that difficulty in attracting funding was a significant problem
affecting youth entrepreneurship. The recommendations include Tertiary institutions should train students in entrepreneurship.
The government should set up special funds (Loans & Grants) for youth entrepreneurship. Youth should be involved in policy
development on entrepreneurship. Capacity-building should be organized often for youth entrepreneurs. More functional
incubation centers should be established across the country to breed young entrepreneurs. Established adult and youth
entrepreneurs should be encouraged to mentor up and coming, youth entrepreneurs. The government should be consistent in
youth entrepreneurship policy. The Government should address the issue of multiple taxations, poor infrastructure, poor
planning, corruption, etc. The government should encourage citizens to patronize homemade goods. Bureaucratic bottlenecks
concerning government transactions with entrepreneurs should be eliminated. The government should improve the ease of
doing business.

Keywords: Entrepreneurship, Youth Entrepreneurship, Entrepreneurship Education, Entrepreneurship Development,
Youth Unemployment

Nigeria's unemployment and underemployment rates are a
combined of 55.7% at the end of the 2" quarter in the Year
2020 [47]. Nigeria has the highest population in Africa, with
a population of about 177 million people and about 70% are
Youth [36]. Nigeria is blessed with mineral resources,
agricultural products, and human resources [36]. After 60
years of independence, Nigeria's economy is still monolithic,
depending on oil as a significant revenue source. Nigeria is a
paradoxical nation, blessed with enormous resources but
confronted with high unemployment [43]. Traditional career
paths and opportunities are fast disappearing [77].
Entrepreneurship is essential to any economy globally;

1. Introduction

Youth unemployment is a challenge confronting most
developing countries, though developed countries are not
exempted [four]. One of the most critical challenges facing
the world today is youth unemployment [62]. Nigeria has
gotten one of the highest rates of youth unemployment in the
world due to a lack of employment skills and, consequently, a
very wide skill gap [35]. As indicated by statistics, Youth
unemployment in Nigeria is observed to be on the increase,
and various efforts seem not to be yielding significant results
[4]. According to the National Bureau of Statistics [49],
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entrepreneurship is considered the economic backbone
necessary for job creations, economic growth, poverty
alleviation, and reduction. Entrepreneurship activities can
stimulate economic growth and innovation capacity in a
country [25]. Entrepreneurship is now more recognized as a
significant component of economic growth, employment
generation, and innovation. There is a strong positive
correlation between entrepreneurship and economic
development [76]. An entrepreneur is regarded as an
economic agent who can perceive market opportunities and
assemble the needed factors of production to exploit specific
opportunities [1].

According to Andretsch, Grilo & Thunik [7], governments
of the countries to create jobs, economic, and the provision of
a solution to social issues focus on entrepreneurial
development. Countries that promote entrepreneurship by
providing the right environment are well-positioned to
deepen globalization [79]. Entrepreneurship is the bedrock of
several economies that are doing well in the world [9]. The
study of young individuals and the involvement in
entrepreneurial activities is increasingly gaining relevance
due to the economic downturn of recent years [46, 11, 56].
Entrepreneurship is a phenomenon that brings assistance to
Youth and society at large [2]. Entrepreneurship history and
development in Nigeria dates way back to the 1960s [18].
"Entrepreneur”" as a terminology appears for the first time in
the text written by Cantillon (1755) titled "Essai Sur la
Nature du Commerce en Général." It refers to somebody who
buys products at specific prices and later sells them on the
market at unknown prices, thus bringing stability to the
market system [64]. Youth unemployment is a severe
problem, causing both rich and poor governments [16].

Youth entrepreneurship is one of the solutions
recommended for creating employment for the Youth and the
private sector [16]. Youth Entrepreneurship affects the social
and cultural, and economic progress of society [49]. Many
young people are forced into self-employment due to
uncertainties in the economy and the inadequate availability
of formal paid jobs and other career opportunities [33].

Nigeria ranks the 7™ most populous country in the world [50].

According to the 2006 census, the youth population of
between 18-35years represented 35.6% of the Nigerian
population [50]. Eighty-two percent of young Nigerians,
irrespective of sex, are 'potential entrepreneurs.' Despite this,
their entrepreneurial activities are heavily tilted towards
trading: 50 percent have a preference to put their money in
retail and wholesale ventures, 24 percent in hospitality and
consumer services, and less than 7 percent invest in the agro-
industry.

Further, more than 23 percent struggle to develop a viable
business (The GEM report, [28, 6, 33]. Young people are the
key players needed for the rapid growth and development of
all countries. Many Governments have neglected youths in
Nigeria. Entrepreneurship often promotes Youth's social
identity by giving them a stronger sense of community where
they are valued and of 'meaning’ and ‘belonging’ [78].
Entrepreneurship is now accepting more than before as a

vital way of creating jobs and
independence [62].

improve economic

2. Statement of Problem

The unemployment rate in Nigeria as of the second quarter
0f 2020 is 27.1% showing that about 21,764,614 (21.7million)
Nigerians are unemployed. Nigeria's unemployment and
underemployment rate (28.6%), both 55.7%. According to
Ogunbanjo, Afolabi, Aninkan, Ogunsola, & Orobiyi [55],
unemployment was not a serious problem in Nigeria before
and after the civil war 1967-1970 [20, 21]. What was evident
was a transitory gap between searching for a job by graduates
and processing job applications by employers. Engineers,
Medical doctors, accountants, lawyers, lecturers, economists,
lecturers, etc. were in short supply. The Civil Service Report
(1981-1982), revealed there was a shortage of skilled
manpower. Foreigners were taken to fill some technical and
professional jobs. However, this position has changed
enormously from the late 1970s until now with private
universities, more polytechnics, and federal universities to
satisfy the nation's yearning educational aspirations. The
number of universities and polytechnics have remarkably
increased 107 universities in 2012, and the Polytechnics to 92,
and their curriculum expanded. Despite the increase,
graduates' quality still needs to be restored and even
improved from what it used to be. The enrolment and
graduates turn out to have increased yearly without reflection
in the Nigerian economy. An increase in the number of
higher institutions and graduates' turnout is not peculiar to
Nigeria alone. Balogun [10] noted that almost half of the
10million graduates that finished from over 668 Universities
in Africa yearly do not get jobs. Therefore, graduate
unemployment is one of the fundamental development
problems facing the continent of Africa.

University students thought that the entrepreneurship
classes overemphasize concept while not equipping them
with the 'know-how' to start and run a business. Young
people were also concerned about not having a say in policies
promoting their economic interests, including
entrepreneurship, partly due to traditional decision-making
structures [11]. The shortage of entrepreneurial skills has
reduced the search for potential young entrepreneurs and the
rate of youth startups [11]. There is a need to understand the
opportunities and constraints to youth entrepreneurship to set
up policies that will drive youth entrepreneurship and
successful implementation of the policy agenda [74]. The
Nigerian experience reveals a pool of able and willing
individuals, even though they have completed their primary,
secondary, and tertiary education who cannot find gainful
employment [58].

3. Objectives of the Study

1) To study the importance of youth entrepreneurship.
2) To provide suitable suggestions to promote
entrepreneurship.
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3) To examine the role of entrepreneurial education in
youth employment.
4) Study schemes that boost youth entrepreneurship.

4. Conceptual Framework

Youth

According to Webster's New World Dictionary, Youth is
defined as "the time of life when one is young, especially the
period between childhood and maturity of the early period of
existence, growth or development." The definition of official
youth age varies from country to country. The age at which a
person is considered a youth varies worldwide: World Bank
puts the age from 15-24, United Nations General Assembly
15-24years. Commonwealth youth program 15-29years [36].
According to the United Nations, the definition of youths is
people between the ages of 15 and 24 [73, 75]. Any person in
Nigeria who reaches 18 years is legally considered an "adult"
with voting rights. Youths are defined by the National
Population Commission (NPC) in 2013 as people between
ages 15 and 34.

The Nigeria youth policy document defined youths as
persons between the ages of 18 to 35 years. The United
Nations defined Youth as people from the age range of 15-
24years, but African countries consider this age range as too
narrow considering the economic, political, and socio-
cultural situation. Therefore, the African youth charter of
2006 defined Youth as persons between the ages of 15-
35years. Meanwhile, Nigeria's 2009 National Youth Policy
defined Youth as persons of age 18-35years [50]. In this
paper, Youth will be defined as a person between 20-40years.

Unemployment

According to Palanivelu & Manikandan [62], an
unemployed person does not have a job but is actively
seeking work. An unemployed person is a person that is
qualified for a job (whether the job is physical or mental) and
willing to work at the correct rate of wages but does not find
a job [3]. According to the International Labour Organization
[37]. Ikechi-Ekpendu [36], unemployment is a situation when
people are without jobs, and they have searched actively for
the job in the past four weeks.

5. Theoretical Framework
5.1. Schumpeter’s Theory of Entrepreneurship

Joseph A Lois Schumpeter is one of the foremost
economists of the first half of the twentieth country and the
father of entrepreneurship research. Schumpeter's definition
of entrepreneurship: The function of entrepreneurs is to
reform or the way of production by taking advantage of
innovation or further, commonly, an untested technological
possibility for making a new product or making an old one in
a new way, by opening up a new source of supply of material
or new outlet for products, by reorganizing an industry and
so on (Schumpeter, 1942). The entrepreneur is considered a
pioneer who can act with confidence beyond the range of

familiar beacons [66]. Later Schumpeter says that an
entrepreneur does not have to be one person (as opposed to
his previous definition of an individual) [34].

Schumpeter's theory of entrepreneurship was at variance

with  the then commonly accepted marshaling
entrepreneurship  theory of entrepreneurship as the
establishment and successful or profitable business
organization [69].  Schumpeter's theory  associated

entrepreneurship with the organization of business and
innovations or continuous business development [32]. He
argued that entrepreneurs create designs in the face of
competition and thereby generate economic growth.
Entrepreneurs are considered the primary agents of economic
development [72].

5.2. Human Capital Theory

The human capital theory started in the early 1960s. The
human capital theory has elevated education to a vital
instrument in boosting economic growth. In recent times,
human capital theory has become one of the most influential
underpinnings of education policy disclosure worldwide [29].
Promoting education as an investment yields returns in due
course to the individual in terms of pay and to the state in
terms of employment and economic growth [29]. The human
capital theory is based on the premise that individuals and
society derive economic benefits from investment in people
[67]. The literature that is related to human capital theory
distinguishes among several types and means of education.
There are formalized education at primary, secondary, and
higher levels. [14, 67], informal education at home and work
[65, 67] on the job training and apprenticeship [44, 67] and
specialized vocational education at a secondary and higher
level [15, 67].

5.3. Entrepreneurship

According to Mba & Godday [43], entrepreneurship is a
process of identifying opportunities, allocating resources, and
creating value through identifying unmet needs or
opportunities for change. In a job-scarce environment, where
unemployment is rife, the need for fostering entrepreneurship,
especially among Youth, is a primary concern [31]. When
examining enterprise development and entrepreneurship, it is
relevant to consider whether the enterprise is set up out of
necessity or to exploit an opportunity. There are three distinct
options:

i. Necessity driven entrepreneurs: individuals who have
no access to formal, wage employment or with
relatively low social security benefits who decide to
engage income-generating activities to service and thus
become "entrepreneurs" to sustain their livelihood by
necessity rather than a choice;

ii. Opportunity driven entrepreneurs: people who decide
to exploit an opportunity and engage in self-
employment or enterprises, start their own business,
having a clear plan to do so and pursue the idea (and
eventually continue, stop or sell at attractive prices);
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and

iii. Growth-oriented entrepreneurs: individuals with clear
entrepreneurial talents and capabilities who decide
deliberately to commence and grow a business with
comparatively high capital accumulation or job
creation potential- often with great innovation capacity
and clear market orientation.

5.4. Youth Entrepreneurship and Its Importance

An entrepreneur is a risk-taker who allocated resources to
exploit opportunities to maximize financial returns [61]
Entrepreneurship can be defined to be ‘resources and process
whereby individuals utilize opportunities in the market
through the creation of new business firms [48, 1], define
entrepreneurship as the art of initiating, creating, building,
and expanding an enterprise or organization as well as
creating building an entrepreneurial team and gathering other
resources to exploit an opportunity in the market place for
long term growth. Entrepreneurship is the process of looking
out for opportunities in the market place and arranging
resources (factor input) required to exploit these
opportunities for long term gains [3]. According to NYP [51],
youths can be classified into 3, namely: Low-risk Youth,
Vulnerable Youth, and Most At-Risk Youth. The
characteristics of vulnerable Youth include Dropout, Youth
not in education, Youth living with special needs and chronic
health challenges, Youth in challenging social and
environmental circumstances (youth living on streets,
extreme poverty, living in slums, internally displaced,
sexually abused e.t.c). While most at-risk Youths have the
characteristics of involvement in armed conflicts, crime,
substance abuse, sex work, radicalized Youth.

Youth entrepreneurship is the hands-on application of
enterprising qualities such as innovation, initiative, creativity,
and high risk-taking into the work environment (either in
self-employment or employment in small startup firms),
using the appropriate skills necessary for success in that
environment and culture [62]. Youths these days are
generally better trained in comparison to previous
generations. This, in turn, has made them more capable, for
instance, to create and manage their businesses [30].
Akinwale et al., [5] opined that younger individuals are more
likely to be entrepreneurs. Entrepreneurship can be classified
into opportunity based and necessity based. Opportunity
based is a result of perceiving business opportunity and
choosing to embark on it. At the same time, necessity-based
happens when an entrepreneur is left with no other viable
option to earn a living. It comes as a choice out of
compulsion,  which  makes the person choose
entrepreneurship as a career [61]. Entrepreneurship supports
economic growth, economic competitiveness, economic
independence, job creation, self-esteem, and social welfare of
all countries, including political stability and national security.
Consequently, entrepreneurship would be particularly useful
among Youth themselves, their families, the society at large,
and the country's economy [23].

According to Palanivelu, & Manikandan [62], the

)

importance of promoting youth entrepreneurship lies in the
following: Creating employment opportunities for both the
self-employed Youth and other young people; bringing back
into the economic mainstream the alienated and marginalized
Youth; assist in addressing some of the problems of socio-
psychology and misbehavior that arise from joblessness;
promoting youth resiliency and innovation; Promoting the
renaissance of the local community; young entrepreneurs
may be particularly responsive to new economic
opportunities and trends; Entrepreneurship assists young men
and women to build up new skills and experiences that can
be applied to many other challenges in life.

The concept of entrepreneurship has been associated with
several activities concerned with business enterprises'
establishment and operation. These activities include but not
limited to identification of investment opportunities;
decision-making regarding available opportunities to exploit;
promoting and establishing business enterprises; aggregation
of the scarce resources for production and distribution of
goods and services; organization and management of human
and material resources for the attainment of the objectives of
the enterprise; risk-bearing and innovation [60]. The above
activities' effective performance is critical to the birth,
survival, and growth of the business enterprise.

As in Usioboh, (2008), entrepreneurship is being
vigorously advocated because of its potential to create jobs
by starting new enterprises; facilitate technology transfer or
the adaptation of existing ones; raising productivity through
various forms of innovation; harness resources that might
otherwise remain idle, and put them into productive use;
energize small scale businesses and also public enterprises;
promote and maintain economic vitality; Oborah [53],
submitted that entrepreneurship is a veritable employment
alternative to wage employment and panacea to graduate
unemployment. The entrepreneurial attitude of young
Nigerians is generally considered to be high [36], and many
observers assume that they are naturally ready to embark on
an entrepreneurial journey [33].

5.5. Constraints to Youth Entrepreneurship

There is no consistent policy on promoting
entrepreneurship among the Youth in Nigeria [57]. Youth
entrepreneurs face  greater challenges than adult
entrepreneurs; the entrepreneurs benefit from talent
development programs to support the development, skills,
mentoring, networking, and access to resources to increase
their success [62]. Potential young entrepreneurs are
constrained most by the lack of entrepreneurial skills and the
limited access to finance/startup capital [11]. A new regime
that comes to power jettisons quickly previous regime
policies and programs without considering the levels of
implementation and cost implication [8].

According to Potter, Halabisky, Thompson, Blackburn &
Molenaar [63], Young entrepreneurs face various constraints.
The constraints include: insufficient education and training
programs to nurture entrepreneurial skills and attitudes; lack
of encouragement by role models who are unaware of the
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potential for entrepreneurship; inexperience and lack of prior
work on the part of would-be entrepreneurs; inability to
obtain external finance hinders business startups; business-
related social capital and limited business networks have
consequences for business startup and obtaining legitimacy;
and Market barriers, including a bias in financial markets
away from supporting youth-owned businesses and
‘discrimination’ in product markets.

According to Thugba, Odii, & Njoku [35], Generally, the
challenges faced by entrepreneurs in Nigeria irrespective of
youth or adult entrepreneurs include lack of credit facilities,
inconsistent government policy, multiple taxations,
corruption, inability to adapt to changing business
environment, poor infrastructure, low standard of education,
failure to have access to venture capital, security issues,
government policies, political instability, religious & ethnic
intolerance, poor planning, low product/services, and
packaging. Other constraints of entrepreneurial growth in
Nigeria include inadequate manpower, poor financing,
corruption, inadequate social infrastructures, a weak
industrial base, lack of political will, and poor patronage of
homemade products [43]. Fasola [22], observed that there are
trained artisans in Nigeria, but no space was created for them
in the economy. According to Thugba, Odii, & Njoku [35],
the challenges to an entrepreneur in Nigeria include;
inconsistent government policies, lack of credit facilities,
poor infrastructure, corruption, multiple taxations, inability to
adapt to the changing business environment, lack of venture
capitalist to finance business, lack of enforcement of patent
laws, political instability, security matters, low standard of
education, poor planning, poor product or service, rapidly
growing population.

5.6. Dangers of Youth Unemployment

Unemployed Youth can be termed "a lost generation”
because of productivity loss and the long-term direct and
indirect effect unemployment has on the young population
and their wards. Unemployment for an extended period in
Youth has been equated to decreased job satisfaction,
happiness, and other mental health issues. One of the dangers
of youth unemployment came to the fore during the recent
'ENDSARS" protest in Nigeria. 'ENDSARS" is a phrase
coined to protest the brutality of the notorious Special Anti-
robbery squared (SARS) of the Nigerian Police Force (NPF).
The protest started on 8" October 2020 as a result of the
killing of a young man in the southern part of Delta state of
Nigeria and ended on a day tagged 'black Tuesday, 20"
October 2020. On that day, some youths were killed at the
Lekki tollgate in Lagos (one of the principal venues of the
protest. One of the conclusions drawn from the protest was

that youth unemployment was part of what fuelled the protest.

According to Surajo & Karim [68], the problem associated
with youth unemployment and poverty in Nigeria includes
government failure to empower Youth to sustain a living, a
high rate of crime, the rapid growth of ethnic militias and
Boko Haran insurgency, youth involvement in political
violence, drug and human trafficking [68].

5.7. Schemes to Boost Youth Entrepreneurship

According to Aina, Abdulrahman & Abdulwasiu [4], various
Nigerian governments have been making attempts to lessen
youth unemployment problems through different programs.
The model of entrepreneurship programmes in Nigeria is not
new. Since the 1970s, for instance, many government
institutions and agencies in the country have been involved in
various areas of nurturing entrepreneurship, though with short-
lived and multiple levels of success. For example, National
Directorate of Employment (NDE), former Nigeria Industrial
Development Bank (NIDB), Nigerian University Commission
(NUC), Nigeria  Youth  Service Corps (NYSCO),
Entrepreneurship Development Center (EDC), Nigerian Bank
for Commerce and Industry (NBCI), National Open
Apprenticeship Scheme (NOAS), Small and Medium
Enterprises Equity Investment Scheme (SMEEIS), National
Economic Empowerment and Development Strategy (NEEDS),
and the Small and Medium Enterprise Development
Association of Nigeria (SMEDAN) et al. have programmes for
skills acquisition and entrepreneurship development in Nigeria.
SMEEIS is the banking industry's input to the Federal
Government's attempts towards motivating developing local
technology, economic growth, and generating employment
through adequate entrepreneurial development policies.
SMEDAN was established by the small and medium industries
development Act, 2003, to encourage the Micro, Small &
Medium Enterprises (MSMESs) sector of the Nigerian economy
and their access to resources required for their growth training
and development. The Graduate Internship Scheme (GIS) and
the Youth Enterprise with Innovation in Nigeria (YouWIN)
programmes of the Federal Government in 2012 are expected
to promote entrepreneurship skills and reduce unemployment
in Nigeria. Some State and Local Governments also organize
entrepreneurial and skill acquisition programs. Other
entrepreneurial development agencies include government-
sponsored The Subsidy Reinvestment and Empowerment
Programme  (SURE-P),  Entrepreneurial  Development
Programmes (EDP), various shades of non-governmental
organizations (NGOs), and Nigerian Employer's Consultative
Association (NECA) initiatives.

The frightening problem of unemployment and poverty
made the Nigerian government develop a policy framework
for youth entrepreneurship education. This translated to the
National Directorate of Employment (NDE) birth in 1986
and the Work For Yourself Programme (WFYP) in 1987.
Both programs provided training and financial opportunities
for entrepreneurs. The NDE trains unemployed youths and
retired persons in entrepreneurship/business development,
vocational skills, labor-based works, rural employment
promotion, job placement guidance, and counseling. The
NDE includes four nucleus programmes such as agricultural
employment programmes, youth employment, vocational
skills development programs, small scale industries,
graduates' employment schemes, and Special Public Works
programmes [54, 4]. Ebiringa & Emeh observes that many
policy interventions in Nigeria intended to inspire
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entrepreneurship development through SMEs failed and
advocated a more all-encompassing approach [17]. Lemo [40]
observes that weak institutional capacity, youths' improper
orientation, disconnect between academic qualifications and
work process, lack of social safety nets policy, and
improperly focused budgetary provisions were some of the
problems responsible for the failure to achieve the objectives
of the various schemes. Government at all levels have come
up with a lot of policies intended to encourage
entrepreneurship development through small and medium
scale enterprise based on technology transfer strategy were
unsuccessful in the achievement of the desired goal as it led
to the most indigenous entrepreneurs turning to the
distribution agent of foreign products in contrast for
manufacturing, mechanized agriculture, and expert services.

As part of the efforts to boost youth employment, the
federal government, at its executive council meeting of 22"
July 2020, approved the sum of N75b for the establishment
of the Nigerian youth investment fund covering the year
2020 to 2023. The main purpose of creating the funds
includes supporting the innovative ideas, talents, and skills of
Nigerian youths, creating a special window for accessing
funds, business management skills, and general enterprise
development. The conditions attached to the loans include
availability to youths between the ages of 18 to 35 years. The
unregistered business has a maximum of N250, 000 to access;
the registered business can access up to N3m. The tenor of
the loan is a maximum of 5 years with an interest rate of not
more than 5%, the opportunity for potential training and
mentoring, among other features and conditions of the youth
intervention fund.

5.8. Entrepreneurial Education

Entrepreneurial education can be defined as the purposeful
intervention by educators in a learner's life to impact
entrepreneurial qualities and skills to enable the learner to
endure in the business world [26, 77]. The purpose of
entrepreneurship education is to come up with individuals
who are capable of starting new business ventures [70].
Entrepreneurship  education can  increase  student
entrepreneurial skills and intention, and entrepreneurship
activities stimulate economic growth [19]. It has been more
than 70years since the first entrepreneurship course was
developed at Havard Business School in 1947 [19]. Since
then, the number of entrepreneurship courses has increased
significantly worldwide [71, 24]. Most tertiary institutions in
Nigeria lack entrepreneurial content that would have enabled
graduating students to become job creators rather than job
seekers [43]. With inadequate skills and few opportunities,
graduates are confronted with a future of low-wage
employment and underemployment in the informal sector
with little job security and prospects [43].

According to Onuma [59], the present youth
unemployment challenge facing Nigeria has been traced to
students' lack of entrepreneurial skills. According to Martin,
& lTucu [42], entreprencurship education develops students"
entrepreneurial  skills and attitudes. The purpose of

entrepreneurship education in Nigeria is to inculcate skills for
job creation. Teachers are vital to entrepreneurship education
because they are the facilitators and multipliers of knowledge
that help students acquire entrepreneurial skills [27].
According to Karimi, Biemans, Lans, Mulder & Chizari [39],
entrepreneurship is essential to the increase of economic
efficiencies, market innovation, creation of new jobs, and
raising of employment level.

Entrepreneurship is a powerful instrument, which creates
jobs and enhances economic power in the labour market [41].
Entrepreneurship education helps students to develop skills,
knowledge, and attitudes needed to achieve the goals they set
for themselves [45]. An effective teaching method is required
to acquire entrepreneurial  skills [27]. Increasing
entrepreneurship education is required to enhance students"
creativity in job rotation [27]. Nwangwu [52], observed that
the lack of tertiary education success to imbibe
entrepreneurship education belief in students has led to
wastages considering both human and natural resources.

According to Brixiovd, Ncube, & Bicaba [38],
Fundamental changes need to be made to the educational
system. Entrepreneurship courses should be introduced at the
early stages of education, and the benefit of entrepreneurship
should be better marketed. Universities should employ
entrepreneurial education lecturers who have practical
experience alongside teaching and learning aids [34]. How
entrepreneurship is taught is quite important [12].

According to Iyamu & Ojeaga, [38], the following can
represent the generally acceptable objectives of
entrepreneurship education:

i. To bring up a couple of reliable and competent
technical manpower capable of being mobilized in
times of national economic emergency.

ii. To build up individuals who will be properly equipped
with skills for productive work life.

iii. To prepare the Youth for meeting community skills
and national economic aspirations.

iv. To build up people who will be capable of meeting
modern business and technological challenges.

v. To bring up the youths with positive skills and
attitudes toward work.

vi. Furnishing the youths with the necessary knowledge
and skill for employee or self-employment.

vii. To let the Youth decide a perfect area of business
education for which they have aptitudes and interest.

viii.To teach the learners to develop skills for making
rational economic decisions.

ix. To enable the learners to relate their expertise to the
needs of their communities.

x. To prepare business and industrial managers who will
be capable of industry

xi. To provide vocational and technical knowledge in
various areas of business

According to the NYP [50], one of the strategies to
improve youth inclusion's welfare is the introduction of
obligatory entrepreneurship training in the curriculum of
polytechnics and universities. Entrepreneurship training
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assists creativity in technical and vocational skills and instills
in the individual the necessary abilities to be self-reliant
through technical education [76].

6. Research Method

The instrument used to gather data for the study was
adapted from a study by [73] titled Barriers and incentives
for Youth Entrepreneurship Start-Ups: Evidence from
Bangladesh. The data was -collected from the primary source
by using a structured questionnaire. The sample was
collected using a stratified random sampling technique. The
questionnaire was divided into two main sections. Section A
covers the basic information about the respondents, while
Section B covers information on the study. The target

respondents were youths between the ages of 20 and 40 years.

Data was gathered from 220 youth entrepreneurs in Lagos,
Nigeria. The questionnaire was designed using five points
Likert scale ranging from strongly agree (5) to strongly
disagree (1) to provide information on the topic.

7. Results

Questionnaires  designed to  understand  youth
entrepreneurship in Nigeria were distributed amongst 220
youth entrepreneurs in Nigeria. The respondents were
between the ages of 20 years and 40 years of age. The
questionnaire was formulated using a Likert scale ranging
from Strongly Agree (5) to Strongly Disagree (1).

Table 1. Characteristics Of The Youth Entrepreneurs.

Characteristics Frequency Percentage
Manufacturing 5 2.27%
Oil & Gas 8 3.64%
Pharmacy 2 0.91%
Real Estate 3 1.36%
Retail 25 11.36%
Sport 2 0.91%
Stationery & Bookshop 7 3.18%
Others 6 2.72%
NR 44 20.00%
No Of Employees

0-3 83 37.73%
4-7 49 22.27%
8-10 24 10.91%
>10 16 7.27%
NR 54 21.81%
Legal Status

Business Name 133 60.45%
Limited 33 15.00%
NR 54 24.55%
Total 220 100.00%

The table above shows the characteristics of the youth
entrepreneurs interviewed. Forty-five percent of the
respondents were female, while 40% were male. The highest
level of education of the majority of the respondents was
high school (32.73%), followed by Bachelor's degree
(31.36%), Diploma (14.09%), and MSc. (4.09%). Most of the
respondents were between the ages of 20 and 30 years
(47.27%), while 37.27% were between the ages of 31 and 40.
The industries they operated in cut across various sectors.
The Fashion industry was most featured with a percentage of
18.18%, followed by Retail (11.36%), Engineering (8.18%),
Beauty (6.36%), Food and Beverage (5%), Information
Communication Technology (ICT) (4.55%), Oil & Gas
(3.64%), Bookshop & Stationery (3.18%), Event (3.18%),
Branding (2.27%), Manufacturing (2.27%), Agent Banking
(1.36%), Automobile (1.36%), Hospitality (1.36%), Real
Estate (1.36%), Catering (0.91%), Photography (0.91%),
Sport (0.91%), Pharmacy (0.91%), and others (2.72%).

The majority (37.73%) of the SMEs also had zero to three
employees, 22.27% had four to seven employees, 10.91%
had eight to ten employees, and 7.27% had more than ten
employees. Most businesses were registered as business
names (60.45%), while 15% were registered as limited
liability companies.

Table 2. Factors Influencing Entrepreneurship.

S/N  Statement Mean Standard Deviation
1 To be your boss 434  0.75
2 To realize your ideas and vision 4.42  0.67
3 To do something new 4.32 0.76
4 To seek a new challenge 4.25 0.69
To connect your job/business
3 with your passion/hobby 410 0.80
6 To be respected 4.25 0.97

Characteristics Frequency Percentage
Gender

Female 99 45.00%
Male 88 40.00%
NR 33 15.00%
Education

High School 72 32.73%
Diploma 31 14.09%
Degree 69 31.36%
Msc 9 4.09%
NR 39 17.73%
Age

20 - 30 Years 104 47.27%
31 - 40 Years 82 37.27%
NR 34 15.46%
Industry

Agent Banking 3 1.36%
Automobile 3 1.36%
Beauty 14 6.36%
Branding 5 2.27%
Catering 2 0.91%
Photography 2 0.91%
Engineering 18 8.18%
Event 7 3.18%
Fashion 40 18.18%
Characteristics Frequency Percentage
Food & Beverage 11 5.00%
Hospitality 3 1.36%
ICT 10 4.55%

The respondents were asked to their rank their level of
agreement to statements on factors that influenced their
decision to be entrepreneurs. The analysis showed positive
means ranging from 4.10 to 4.42, with a standard deviation
from 0.67 to 0.97.
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The statement "To realize your ideas and vision" had the  job/business with your passion/hobby" had the least mean (4.10).
highest mean (4.42), while the statement "To connect your

Table 3. Influencers to Start A Business.

S/N Statement Mean Standard Deviation
1 Parents and family 3.93 1.12
2 Entrepreneurs 3.89 0.84
3 Teachers or lecturers 328 1.11
4 Media (TV, Radio, Internet) coverage of businesses and business people. 3.79 0.93
5 Career advisors 3.89 0.89
6 Friends 3.68 0.95
The respondents were asked to their rank their level of "Parents and family" had the highest mean (3.93) as

agreement to statements on influencers to start a business.  influencers while "Teachers or lecturers" had the least mean
The analysis showed positive means ranging from 3.28 to  (3.28).
3.93, with a standard deviation from 0.84 to 1.12.

Table 4. Demotivators.

S/N Statement Mean Standard Deviation
1 Financial risks 4.11 0.98
2 Access to finance - Capital to invest 4.12 0.90
3 Competition 3.51 1.18
4 Political instability 3.63 1.17
5 Lack of skills 3.34 1.23
6 Administrative hurdles 3.05 1.28
7 Social (protection) risks or costs 3.52 1.01
8 Corruption 332 1.22
9 Workload 3.02 1.21
10 Gender 2.96 1.32
11 The shame associated with failing 3.16 1.36
The respondents were asked to their rank their level of The statement "Access to finance - capital to invest" had

agreement to statements on business demotivators. The  the highest mean (4.12) followed by financial risks (4.11),
analysis showed means ranging from 2.96 to 4.12, with a  while "Gender" had the least and negative mean as a
standard deviation from 0.90 to 1.36. demotivating factor (2.96).

Table 5. Influence of Education.

S/N Statement Mean Standard Deviation

1 Strongly supported my entrepreneurial career 423 0.84

2 Influenced my entrepreneurial career positively 4.14 0.73

3 Did not influence my entrepreneurial career 3.11 1.26

4 Impeded my entrepreneurial career 2.90 131

The respondents were asked to their rank their level of The statement "Strongly supported my entrepreneurial

agreement to statements on education's influence on their  career" had the highest mean (4.23), while the statement
entrepreneurial career. The analysis showed means ranging "Impeded my entrepreneurial career" had the least and
from 2.90 to 4.23 with a standard deviation from 0.73 to 1.31. negative mean (2.90).

Table 6. Administrative and Regulatory Barriers.

S/N Statement Mean Standard Deviation
1 Unsupportive tax systems and tax levels 3.99 1.01
2 Business registration procedures and costs 3.96 0.84
3 Ineffective competition law 3.77 0.94
4 Property rights, copyright, patent, and trademark regulations 3.68 0.87
5 Changes in the regulatory framework and lack of transparency 3.68 0.93
6 Bankruptcy laws 3.63 0.98
The respondents were asked to rank their level of The statement "Unsupportive tax systems and tax levels"

agreement to statements on administrative and regulatory  had the highest mean (3.99), while the statement
barriers. The analysis showed positive means ranging from  "Bankruptcy laws" had the least mean (3.63).
3.63 to 3.99, with a standard deviation from 0.84 to 1.01.
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Table 7. Constraints Of Business Support Services.

S/N Statement Mean Standard Deviation
1 Lack of contracts, suppliers, suitable partners, and networks 3.79 0.96
2 Lack of training and advice for young startups 3.69 0.86
3 Lack of knowledge of available business support services. 3.78 0.89
4 Lack of trained counselors, development workers, and adequate support agencies 3.69 0.94
4 Lack of mentoring capacities 3.62 0.96
5 Lack of workspace and ICT infrastructure 3.59 1.09
6 Lack of exchange networks 3.52 0.90
7 Lack of other business development services 3.62 0.95
The respondents were asked to rank their level of The statement "Lack of contracts, suppliers, suitable partners,

agreement to statements on constraints of business support  and networks" had the highest mean (3.79), while the statement
services. The analysis showed positive means ranging from  "Lack of exchange networks" had the least mean (3.52).
3.52 to 3.79, with a standard deviation from 0.86 to 1.09.

Table 8. Problems of Running A Business.

S/N Statement Mean Standard Deviation

1 Difficulty in attracting funding to the business 4.04 0.94

2 Not being taken seriously by colleagues or business contacts. 3.23 1.18

3 Age discrimination by institutions or the government 3.14 1.35

4 Lack of support from family and friends 2.95 1.24

5 Lack of support of family and friends 3.14 1.19

The respondents were asked to rank their level of The statement "Difficulty in attracting funding to the
agreement to statements on problems of running a business.  business" had the highest mean (4.04), while the statement
Results from the analysis showed means ranging from 2.95to ~ "Lack of support from family and friends" had the least mean
4.04, with a standard deviation from 0.94 to 1.35. (2.95).
Table 9. Constraints to Start-Up Financing.

S/N Statement Mean Standard Deviation

1 Lack of personal savings and resources 3.96 0.98

2 Lack of securities and credibility (for debt financing) 3.68 1.00

3 Lack of business experience and skill (for debt financing) 3.53 1.06

4 Strict credit scoring methodologies and regulations 3.63 0.98

5 Complex documentation procedures 3.67 0.98

6 Longtime needed to decide on an application for funding 3.59 1.06

7 Lack of knowledge, understanding, awareness of startup financing possibilities 3.55 1.03

8 Unfavorable firm characteristics and industry 3.57 1.01

9 Legal status/ form of enterprise 3.65 0.92

10 Lack of (successful) microlending finance and seed funding 3.79 0.93

The respondents were asked to rank their level of agreement The statement "Lack of personal savings and resources”

to statements on constraints to startup financing. The analysis  had the highest mean (3.96), while the statement "Lack of
showed positive means ranging from 3.53 to 3.96, with a  business experience and skill (for debt financing)" had the

standard deviation from 0.92 to 1.06. least mean (3.53).
Table 10. Educational Constraints and Influence of Education.
S/N Statement Mean Standard Deviation
1 General lack of introduction and adoption of enterprise education 3.68 1.02
2 Inadequate curricula and study programs 3.61 1.05
3 Lack of business and education linkages 3.58 0.95
4 Wrong learning methods 3.46 1.02
5 Lack of trained and educated teachers 3.36 1.03
6 Lack of ICT infrastructure/capability 3.44 1.15
7 Lack of career information and business possibilities 3.69 0.97
8 Negligence of students' environment (parents and family members) 3.61 1.02
The respondents were asked to rank their level of The statement "Lack of career information and business

agreement to statements on educational constraints and  possibilities" had the highest mean (3.69), while the
influence on education. The analysis showed positive means  statement "Lack of ICT infrastructure/capability” had the
ranging from 3.44 to 3.69, with a standard deviation from least mean (3.44).

0.95 to 1.15.
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8. Discussion

This study was directed at understanding the concept of
youth entrepreneurship in Nigeria. The respondents were
between the ages of 20 years and 40 years old. The
population was well dispersed across genders, although the
female population was 5% higher than the male population.
Most of the respondents had more than a high school, leaving
certificate, and their businesses cut across various Nigerian
economies. The preference for business name registration as
against limited liability registration was seen in the analysis
of the businesses' legal status.

The realization of ideas and vision was seen as a
significant motivating factor for youths to startup a business
in Nigeria. Their responses show that their parents and family
well influenced their decision to start a business. Lack of
access to finance and financial risks were found to be
significant demotivators for youths against starting up a
business. Education was seen to support the entrepreneurial
careers of the respondents.

However, they perceive administrative and regulatory
factors such as unsupportive tax systems and business
registration costs as barriers to their success as entrepreneurs.
Lack of contracts, suppliers, and suitable support networks,
lack of knowledge of available business support services was
found to be business support constraints affecting youth
entrepreneurship negatively.

The study also showed that difficulty in attracting funding
was a significant problem affecting youth entrepreneurship.
This is also made difficult by the lack of personal savings
and resources. Lack of career information and business
possibilities was also identified as a significant educational
constraint.

9. Conclusion

In conclusion, the need for mentorship, adequate
entrepreneurial training, support systems, and startup
financing for the Nigerian Youth to succeed as entrepreneurs
cannot be overstated.

10. Recommendations

i. Tertiary institutions should train students in

entrepreneurship.
ii. The government should set up special funds (Loans &
Grants) for youth entrepreneurship.

iii. Youth should be involved in policy development on

entrepreneurship.

iv. Capacity-building should be organized often for youth
entrepreneurs.

v. More functional incubation centers should be
established across the country to breed young
entrepreneurs

vi. Established adult and youth entrepreneurs should be
encouraged to mentor up and coming, youth
entrepreneurs.

vii

vii

IX.

XI.

Xil.

Xii
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. The government should be consistent in youth
entrepreneurship policy.

i.The government should address the issue of multiple
taxations, poor infrastructure, poor planning,
corruption, etc.

The government should encourage citizens to
patronize homemade goods.

Bureaucratic bottlenecks concerning government

transactions with entrepreneurs should be eliminated.

The government should improve the ease of doing

business.

Business networking should be encouraged among

youth entrepreneurs

i.Business clinics should be organized often to solve
startup problems of young entrepreneurs
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